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POLICY ON REMUNERATION

Guiding Policy on remuneration of Directors, Key Managerial Personnel and

employees of the Company is that —

Remuneration to unionised workmen is based on the periodical

settlement with the workmen union.

Remuneration to Key Managerial Personnel, Senior Executives,
Managers, Staff and Workmen (non Unionised) is industry driven in
which it is operating taking into account the performance leverage

and such factors so as to attract and retain quality taient.

For Directors, it is based on the shareholders resolutions, provisions
of the Companies Act, 2013 and Rules framed therein, circulars and
guidelines issued by Central Government and other authorities from

time to time.
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